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This data visualisation shows the latest responses to a Careers Impact internal leadership review.

We consider themes 1 and 2 from the Careers Impact Maturity Model as the most important for underpinning a strategic and
embedded approach to careers.

The yellow bars are the priority action areas - where your whole setting should focus to achieve the greatest impact. The green
bars are your setting’s indicated areas of strength.

Access recommendations via the Insights Summary page in Compass+ to drive continuous improvement of careers leadership and
careers provision in your setting.

PRIORITY ACTION AREAS INDICATED AREAS OF STRENGTH

Indicator of maturity

Maturity model statement Response 1 Response 2 Response 3 Response 4

1.1 Distributed careers leadership

1.2 Leaders' vision

1.3 Strategic careers planning

1.4 Strategic careers leadership

1.5 Governance

1.6 Careers Hub engagement

1.7 Enterprise Adviser engagement

2.1 Career learning journeys

2.2 Addressing the needs

2.3 Recording systems

2.4 Destinations data

2.5 Learner perception

2.6 Stakeholder voice

2.7 Quality assurance
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